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EXECUTIVE MESSAGE 

BE RELEVANT & IMPACTFUL

INCREASE ENGAGEMENT & AWARENESS

CREATE EXCEPTIONAL ENVIRONMENTS

BE EFFECTIVE & ACCOUNTABLE

THE JUSTICE INSTITUTE OF BRITISH COLUMBIA FOUNDATION

2019-2020 ENROLMENT

FINANCIAL HIGHLIGHTS

GOVERNANCE

ORGANIZATIONAL OVERVIEW

VISION Safer communities and a more just society.

MISSION Developing dynamic justice and public safety 
professionals through exceptional applied 
education, training, and research.

MANDATE Unique among post-secondary institutions in 
Canada, the Justice Institute of British Columbia 
offers specialized, applied education, training, 
and research in conjunction with our community 
partners in the fields of justice and public safety.
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BE RELEVANT  
& IMPACTFUL
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CREATE  
EXCEPTIONAL  
ENVIRONMENTS
Cultivate outstanding working and 
learning places.

JIBC ADAPTS OPERATIONS IN LIGHT OF 
COVID-19 PANDEMIC
In March 2020, JIBC initiated its Emergency Operations 
Centre (EOC) in response to the COVID-19 pandemic. The 
EOC committee met regularly to provide updates to staff, 
faculty and students. The Institute implemented guidelines 
provided by the Provincial Health Officer and the Ministry 
of Advanced Education, Skills & Training. “Working from 
Home” procedures were implemented for almost all 
employees with support from our Technology Services 
team while maintaining a skeleton staff on our campuses to 
maintain business operations. Communications & Marketing 
ensured consistent messaging for staff, faculty, students 
and stakeholders. All in-class and face-to-face, semester-
based courses were transitioned to online or alternative 
delivery methods. The Centre for Teaching, Learning & 
Innovation was instrumental in converting courses to online 
versions, while providing support and training to staff and 
faculty. Short course offerings were deferred to a later date. 
Police Recruit Training was suspended while staff and faculty 
developed protocols to mitigate COVID-19 concerns and the 
Sheriff Recruit Training program was similarly placed under 
review with the BC Sheriff Service. Facilities staff cancelled 
all external bookings on our campuses and put in place 
measures to help reduce the risk of spreading the COVID-19 
virus.

PRAXIS MARKETING VIDEOS RECOGNIZED 
WITH TWO HORIZON INTERACTIVE AWARDS 
Two video projects produced by the Institute’s Centre for 
Teaching, Learning & Innovation promoting JIBC’s online, 
team-based Praxis simulation training technology won 

Horizon Interactive Awards. A series of four marketing 
videos, each highlighting a unique characteristic of Praxis, 
took gold in the Video-Promotion category, the first 
gold finish for JIBC at the international Horizon awards 
competition. A separate promotional video, which provides 
a high-level introduction to Praxis, a learning system that 
focuses on decision-making simulations, took a bronze 
award in the same category.  

LIBRARY PREPARED FOR COVID-19 CRISIS 
THANKS TO ONLINE INITIATIVES 
Initiatives taken earlier in the year by the JIBC Library 
to support students and faculty in the online course 
environment proved to be especially valuable during the 
COVID-19 crisis. This included library staff assisting faculty 
in finding readings for students, and adding them to 
courses using the Ares online resource tool; acquiring more 
streaming video collections featuring top subject matter 
experts in the fire service and law enforcement; creating 
more online resources; and providing more secure access to 
digital resources to ensure network security and protection 
of privacy for students. The integrated library system 
was updated which enabled staff to perform all library 
functions while working remotely. When JIBC moved more 
courses online in response to COVID-19 physical distancing 
requirements, the library at the New Westminster campus 
was closed and library staff began working from home. This 
included providing access to even more digital resources, 
conducting reference services, and expanding library 
instruction sessions.  

ORANGE SHIRT DAY COMMEMORATED
Orange Shirt Day was commemorated on Sept. 30 with 
faculty and staff wearing their orange shirts in solidarity with 
those who survived residential schools and those who did 
not. Sept. 30 was chosen because it was the time of year 
when children were taken from their homes to residential 
schools. The colour is in honour of Phyllis Webstad’s story of 
having her orange shirt taken away at age six on her first day 
at residential school. How it made her feel like her feelings 
didn’t matter, and that no one cared has inspired the wearing 
of an orange shirt to mark the day. It reminds us all that 
every child matters even if they are adults now. 
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BE EFFECTIVE & 
ACCOUNTABLE
Enhance organizational effectiveness 
and expand public accountability.

JIBC 2020-2025 STRATEGIC PLAN DEVELOPED
A new JIBC strategic plan for the next five years, 2020-2025, 
was developed in a process led by the Board of Governors, 
senior management and the Strategic Planning Committee. 
Four strategic pillars were identified – pursuing excellence 
in education, transforming the student experience, investing 
in people, and advancing operations. The pillars are the 
foundational walls of JIBC’s “strategic house” which sit 
on top of the values of service, integrity, and diversity. The 
pillars support the strategic results, which in turn hold up the 
“roof” comprised of JIBC’s vision, mission and mandate. 
Numerous stakeholders were engaged for their input and 
feedback, including all staff and faculty, local First Nations 
elders and community partners. 

PILOT PROJECT TO REVIEW BUSINESS 
PROCESSES UNDERWAY 
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THE JUSTICE INSTITUTE 
OF BRITISH COLUMBIA 
FOUNDATION

BUILDING A COMMUNITY OF DONORS WHO, 
TOGETHER, MAKE A DIFFERENCE 
The Justice Institute of British Columbia Foundation (The 
JIBC Foundation) inspires giving to enhance education, 
training, student opportunities, and applied research at the 
Justice Institute of British Columbia (JIBC). Our generous 
community of donors believe in the role JIBC plays in 
creating safer communities and a more just society and 
their gifts help tomorrow’s professionals and individuals in 
continuing education to develop their careers. Together, our 
donors make a difference, now and for future generations. 

THE IMPACT OF GIVING IS FAR REACHING  
Gifts have a profound impact on students and the 
communities where they live and work. For students who 
receive awards that make education more affordable, the 
financial assistance helps them focus on school and make 
the most of their time at JIBC. Students also benefit from 
donations for specialized training equipment, which help 
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2019-2020 FISCAL YEAR  
ENROLMENT

06

FINANCIAL HIGHLIGHTS  

REVENUE FROM CORE PROVINCIAL MINISTRIES 
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PRESIDENT & CEO
Dr. Michel Tarko  

VICE-PRESIDENT, HUMAN RESOURCES 
Jon Marks

VICE-PRESIDENT, ACADEMIC
Colleen Vaughan  

DEAN, SCHOOL OF CRIMINAL JUSTICE &  
SECURITY, AND OFFICE OF INTERNATIONAL AFFAIRS
Dr. Stuart Ruttan  •	Police Academy

•	Corrections & Court Services Division
•	Justice & Public Safety Division
•	Office of International Affairs

DEAN, SCHOOL OF HEALTH, COMMUNITY &  
SOCIAL JUSTICE
Barb Kidd •	Centre for Conflict Resolution

•	Centre for Leadership
•	Centre for Counselling & Community Safety
•	Health Sciences Division
•	Paramedic Academy
•	Centre for Professional Health Education

DEAN, SCHOOL OF PUBLIC SAFETY
Sarah Wareing •	Emergency Management Division

•	Fire & Safety Division
•	Driver Education Centre

DEAN, OFFICE OF APPLIED RESEARCH & GRADUATE  
STUDIES
Dr. Greg Anderson 
(until January 2020)

Dr. Ron Bowles  
Interim Dean 
(from January 2020)

•	Centre for Applied Research
•	Centre for Teaching, Learning & Innovation
•	Centre for Academic Planning & Graduate Studies

•	Library
DIRECTOR, LIBRARY SERVICES
April Haddad

VICE-PRESIDENT, FINANCE & OPERATIONS
Kayoko Takeuchi  
(until September 2019)

Mike Proud  
Interim Vice-President, Finance & Operations 
(from September 2019)

DIRECTOR, OFFICE OF DEVELOPMENT
Tracy Campbell

DEPUTY CHIEF FINANCIAL OFFICER
Mike Proud  
(until September 2019)

Jina Lee  
Interim Deputy Chief Financial Of�cer 
(from September 2019)

DIRECTOR, CAMPUS PLANNING &  
FACILITIES OPERATIONS
Julie Brown



New Westminster Campus 
Qayqayt and Musqueam 
Traditional Territories  
715 McBride Boulevard 
New Westminster, BC   V3L 5T4 
Canada

tel 604.525.5422
fax 604.528.5518
email info@jibc.ca

jibc.ca

Justice Institute of British 
Columbia (JIBC) is Canada’s 
leading public safety educator 


